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ARTICLEI RECOGNITION AND REPRESENTATION

1.1 Parties to the Agreement
This Agreement is made and entered irigo2if' day of April, 2009 by and between the
Board of Education of the Community Unit Distri@@9, Stephenson County, lllinois
hereinafter referred to as the “Board” and the Re#y Federation of Teachers, Local 4002,
AFT/IFT, AFL-CIO, hereinafter referred to as theCPT” pursuant to and in compliance
with the lllinois Educational Labor Relations ABblic Act 83-1014.

1.2 Recognition, Jurisdiction and Scope
A. For the purpose of collective bargaining wiispect to wages, hours, and terms and
conditions of employment, the Board recogsittee PCFT as the sole and exclusive
representative for all full-time and regweeimployed part-time certified teachers of
School District #200.

B. The Board agrees not to negotiate with any othgl@yees’ organization with regard
to items contained in this Agreement unteberwise provided for in this
Agreement or unless mutually agreed to byptinéies during the term of this
Agreement. It is understood and agreed, kiewehat the Board, Administration,
individual employees or group of employeethim District retain their right to
discuss problems relating to educational ensiivhich are beyond the scope of
salaries and the terms covered by this Agezgm

1.3 Conformity to Law
Should any article, section or clause of this Agrest be declared illegal by a court of
competent jurisdiction or in the event the Congmashe Legislature enacts a law in conflict
with any article, section, or clause of this Agresm) said article, section, or clause, as the
case may be, shall be automatically deleted frammAQreement to the extent that it violates
the law, but the remaining articles, sections,lauges shall remain in full force and effect
for the duration of the Agreement, if not affectsdthe deleted article, section, or clause.




ARTICLE II PCEFT-BOARD RELATIONS

2.1 Right to Representation
The PCFT agrees to represent equally and with@jagtice, all members of the
bargaining unit for purposes of negotiations wite Board concerning terms and conditions
of their employment.

2.2 PCFT/Superintendent Meetings
The Superintendent shall meet, upon request odrejtarty, with a representative of the
PCFT to discuss matters relating to the implemeantadf this Agreement.

2.3 PCFT-Principal Meetings
The Principal of each school shall meet, upon regokeither party, with a representative
of the PCFT to discuss matters relating to the @mantation of this Agreement.

2.4 Information to the PCFT
The Board shall furnish the PCFT President withfthlewing documents as they are
received, completed, or compiled.
Board Agendas
Official minutes of the Board meetings
Monthly budget summaries
Board policy manual
Annual auditor’s report and management letter
Current fiscal year budget
Statistical information, not including teacdisames, pertaining to teacher step
placement, salary lane placement, and exteseerice placement.
Faculty lists including home addresses anddiseélephone numbers. The list of
new teachers hired shall be given to the PR} $eptember of each year and
names and addresses of persons employedreftelate shall be made available
on a monthly basis

@MmMoOOw>
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2.5 Meetings, Notices and General Information
The PCFT shall have the right to use the IMC feretngs provided that
such meetings do not interfere with instructiorred/ar extra-curricular programs. Any out
of ordinary expenses, as a result of said meeding(l be reimbursed to the District by the
PCFT. The PCFT may use teacher school mailboxgseacher lounge bulletin boards for
PCFT matters, and the Superintendent shall be givaapy of all open communications.
The PCFT shall be allowed reasonable use of comgpatel office equipment. The PCFT
will pay for all consumable materials used. Noalequipment shall be removed from the
premises without permission or used for politicatgoses.

2.6 Dues Check Off
The Board shall deduct from the regular paychdadach teacher from whom it receives
written authorization to do so, the required amafrRCFT dues. The dues and a list of
employees from whom the dues have been deductetharmsmount deducted from each
shall be forwarded to the proper PCFT officer rterléhan thirty (30) days after such
deductions were made. Deductions shall continlesarand until the authorization is
withdrawn by the teacher by written notice to thp&intendent and PCFT President.




2.7 District Directory
The PCFT and its officers shall be listed in thstiict Directory.

2.8 PCFT Representation
The PCFT president or his/her designee, whemiecessary and have so informed the
Superintendent, may have the last thirty (30) n@awf teacher institute days to make
announcements, give brief reports, and elicit @uisiand concerns of the faculty.




ARTICLE Il MANAGEMENT RIGHTS

3.1 The Board, on its own behalf and on behathefelectors of the District, hereby retains and
reserves unto itself, without limitatiol, @owers, rights, authority duties and respongibg
conferred upon and vested in it by the lawd the Constitution of the State and of the White
States, including, but without limiting tgenerality of foregoing the right:

A. To the executive management organization amaradtrative control of the District and

its properties and facilities, and the atigg of its employees;

B. To direct the work of its employees, deterntime time and hours of operation and
determine the kinds and levels of servicekiging entering into contracts with private
vendors for services;

C. To hire all employees, and, subject to thevigrons of law, to determine their
gualifications and the conditions for theantnued employment, discipline, dismissal or
demotion; and to promote, assigd transfer all such employees;

D. To establish educational policies, goals and olyest to insure rights and
educational opportunities of students; ttedeine staffing patterns; to determine the
number and kinds of personnel required ireotd maintain the efficiency of District
operations; and

E. To build, move or modify facilities; establish lged procedures and determine

budgetary allocation; determine the methafdsising revenue; and take action on any
matter in the event of an emergency.

The exercise of the foregoing powers, rights, atiiyyaduties and responsibilities by the
Board in adoption of policies, rules, regulationsl @ractices in furtherance thereof, specific
and express items of this Agreement, and thentortlye extent such specific and express
terms hereof are in conformance with the Constituind laws of the State of lllinois and
the Constitution and laws of the United States.



ARTICLEIV NO STRIKE PROVISION

4.1 No Strike

Educational employees shall not engage in a sérxkept under the following conditions:

A. They are represented by an exclusive banggirepresentative;

B. Mediation has been used without success;

C. Atleast 10 days have elapsed after a nofictent to strike has been given by
the exclusive bargaining representative ¢odtiucational employer, the regional
superintendent and to the Illinois Educatidraoor Relations Board;

D. The collective bargaining agreement betweeretheational employer and
educational employees, if any, has expiraakl

E. The employer and the exclusive bargainingasgmtative have not mutually
submitted the unresolved issues to arbamati

If, however, in the opinion of an employer a stng®r has become a clear and present
danger to the health or safety of the public, iynmétiate in the circuit court of the county in
which such danger exists an action for relief whitdy include, but is not limited to,
injunction. The court may grant appropriate relipbn the finding that such clear and
present danger exists. An unfair practice or oiwigtence of lack of clean hands by the

educational employer is a defense to such actiogpbas provided for in this sub-
paragraph.



ARTICLE YV CONDITIONSOF EMPLOYMENT

5.1 School Calendar and Year
The school year for all teachers shall consishefrecommended ISBE pupil attendance

requirements. A representative from the PCFT prifisent the Board of Education a
proposed school calendar annually.

5.2 Employee Workday
The intended normal employee workday shall comdittte following unless otherwise
provided for in this agreement:
A. Hours
1) 7 Hours 30 minutes - All teachers
B. Lunch Period
The employee workday shall include at least ayt{B0) minute duty free
lunch period.
C. Secondary Planning Period
High school and Junior high teachers wallgnanted a planning period equal in
length to a regular class period.
D. Elementary Planning Period
At a minimum elementary teachers shall berasisa daily planning period
equivalent to the number of consecutive n@swts an elementary P.E. class
period. There shall be no change in themmimn planning time for elementary
teachers during the term of this agreement.
E. _End of Day
Teachers shall be free to leave for theafter their professional responsibilities
have been met.
F. Extended Contract — Counselor
Shall be allowed five days prior to the fidsty of the school year for which
she/he can take compensatory days duringctiheol year. The guidance
counselor may use up to five days at theadride school year and receive
compensation for those days at a rate 1/18@sther salary per day.
G. Compensation — Librarian
The high school librarian may receive compensamorsummer work. Requests
will be reviewed annually by the board due to distneeds.
H. Compensation School Nurse
The school nurse will receive one day (1/188jher salary worked before the
beginning of the school year.
|. Extended Contract — FFA/Agriculture
The FFA/Agriculture instructor will receivert (10) days, (10/180) his/her salary
to fulfill related duties during the sumneencluding the completed school year.
The FFA/Agriculture instructor may be competesl for up to an additional ten
(10) days, upon approval of the superintehddring the summer concluding
the completed school year for related dutiBHisese days will be compensated at
a rate of 1/180 of his/her salary per day.

5.3 Student Grades
The responsibility and prerogative for assigningdgs to students rest with the classroom
teacher. The administration shallei@nge any grade recorded by a teacher without the
said teacher’s knowledge. Teachersalgb update student grades each week on the

district’s grading software program.
9



5.4 Internal Substituting
Every effort shall be made to secure substitidessume the duties of regularly employed
teachers in their absence. For emesgsiuations (when no substitute is availableheac
school shall maintain a list of teashwho would be willing to substitute during their
preparation period. Should it be neagsfor a teacher to teach, during his/her preépeya
period due to the unavailability ofudbstitute teacher, such teacher shall be compehatate
1/8 X 1/180 X that teachers currenasaper period of substitution.

Teachers will not be asked to subsitiitring their regularly scheduled class time or
outside their contracted duties. kaévent two teachers are regularly assigned teaime
classroom at the same time, and a isuiestan not be secured for the absent teacter, th
remaining teacher will be compensatati@appropriate fraction of the substitute ratedi
no less than 1/8 X 1/180 X base sataryperiod of substitution.

This section shall not apply to thasachers who are scheduled for more than one
preparation period per day. The Boaggrves the right to assign substitute teachitiggiu
during those other preparation periods.

In the event there is not an adequateber of volunteer internal substitutes, management
reserves the right to designate omgastie responsibility.

5.5 Student Discipline
The parties agree that the employee has the prireaponsibility for maintenance of
discipline within the classroom. ThBranistration, however, recognizes its respongiédi
within Board Policy to assist the enyge in maintenance of control and discipline.
“Assist” is to be interpreted as follwEXxtreme cases shall be taken to the Building
Principal and mutual follow-up shall imade between teacher, Building Principal and the
pupil. The Building Principal will & suggestions and recommendations to help the
employee resolve the problem. Thendte responsibility for maintaining discipline,
however, will remain with the employeénal action, if necessary, shall be left witlk th
Building Principal and/or the Supermdent. The decision of the administration will bet
subject to the grievance procedure.refgiired by the lllinois School Code, Chapter 105
ILCS 5/24-24 Maintenance of Discipliagteacher may use reasonable force as needed to
maintain safety for the other studemd may remove a student from the classroom for
disruptive behavior.

10



5.6 Personnel
The official file of all materials related to amployee shall exist at the Administrative
Center Office. Each employee shallentie right to review the contents of said empltyee
personnel file with the exception of pre-employt@mfidential materials, and to attach
and place therein written reactions to the contefitee employee may review his/her file
upon reasonable notice to the Superintendent ahditbrer designee during the regular
hours established for the Central Office. An emgpshall be informed of material being
placed in the employee’s file which is derogataryah employee’s conduct or service. The
employee shall acknowledge that he/she has see@msaterial by affixing his/her signature
on the actual copy to be filed. The signature adudsndicate agreement with the content of
the materials. The employee may not remove angnmatg from said file, however, copies
of materials shall be made for the employee (adhbrsexpense) if requested.

Any documents or the contents thereof relatingézher evaluation and performance and
all materials placed in a teacher’s file by an adstrator will be respected by the teacher
and administrator as confidential vis-a-vis studemtd the general public except as may be
required by the teacher or by the Board in bringihgrges.

5.7 Personnel — Maintaining Certification
Teachers are responsible for maintaining theitfezation with the lllinois State Board of
Education.

5.8 Notification of Assignments
In the event changes in work assignments are egjuine employee affected shall be
notified promptly, in writing.

5.9 Vacancies, Promotions and Transfers
The Superintendent will post in all school buildirgynotice of all vacancies in positions as
they occur. Except in the case of an emergencyanancy shall be filled until such
vacancy shall have been posted for at least fiyev@Bking days. During holidays and the
summer, these notices shall be mailed to each gmgloA teacher’s written request for re-
assignment to teach a different grade level oresubip which a vacancy occurs shall be
considered by the appropriate administrator(syio8s consideration will be given by
administrators to situations in which qualifieddlears mutually agree to exchange teaching
assignments. Denial of such requests shall be imaaglgting. In the event involuntary
transfers are necessary, the employee(s) affegteddt involuntary transfer shall receive
first consideration in a subsequently requestausta.

5.10 Teacher Physicals
Teachers shall not be required to have routineiphlexams after initial employment.

5.11 Committee/Faculty Meetings
The administration shall make an effort to limie thumber of required committee/faculty
meetings before and after school.

11



ARTICLE VI GRIEVANCE PROCEDURE

6.1 Definition
A grievance shall mean only a complaint that there been an alleged violation or
misapplication of any of the specific provisionstlos agreement and that such grievance
must be filed fifteen (15) days from the time oé thriginal occurrence or when a person
would reasonably have become aware that suchegedllviolation had occurred.

6.2 General Provisions

A. Presentation of Grievance

Every teacher covered by this agreement sha# k@ right to present grievances

in accordance with these following procedures. Whten information

contained in the filed grievance shall include:

1) A description of the specific grounds of greevance, including names, dates,
and places necessary for a complete undeistanfithe grievance;

2) A list of the provisions of this agreementigfhare alleged to have been
violated or misapplied;

3) A listing of specific actions requested of gdministration which will remedy
the grievance.

. Representation

No teacher at any stage of the formal grievancequtore will be required to meet

without a PCFT representative.

. No Reprisals

A teacher who participates in the grievance prosedhball not be subjected to

disciplinary action or reprisal because of suchigi@ation.

. Copies of Testimony and Material

The teacher shall have a copy of all testimonyalhchaterial submitted by other

parties concerned in the grievance.

. Grievance Initiation

A grievance may be initiated and/or conducted by:

1. Ateacher in his/her behalf;

2. Ateacher accompanied by a PCFT represeatativ

3. The PCFT, as an organization in the evenalleged violation does not affect
an individual but rather the PCFT as an oration; and

4. The PCFT on behalf of an individual.

. Definition of Days

All reference to days shall mean school days, extteyp between the end of the
school year and the beginning of the next schoat,\@ays shall mean week days.
. Stage 1 Bypass

If the PCFT and the Superintendent agree, a@nies may be brought directly to
stage two.

. Bypass to Arbitration

If the Superintendent and the PCFT agree, agney may be submitted directly
to arbitration.

12



6.3 Procedure
Any teacher may at any time present grievancesg@tministration without the
intervention of the PCFT provided that the PCFT lbeen given the opportunity to be
present at all meetings beyond the building level.

The failure of a teacher or the PCFT to act withitime limits will act as a bar to any
further appeal, and an administrator’s failuregnder a decision or meet within the time
limits set forth shall permit the teacher(s) or HG@& proceed to the next step. Time limits
may be extended only by mutual agreement.

Hearings and conferences held under this proceshakbe conducted by mutual
agreement.

6.4 Informal Conference
Before a grievance is filed, a sincere attempt khbe made to resolve any differences
informally between the aggrieved and the princgravhomever the grievance is against.

6.5 Formal Procedure for Adjustment of Grievances

A. First Stage
The filing of the grievance at the first stagesirioe within fifteen (15) school
days of the original occurrence of the grievanthe meeting with the principal,
or appropriate District representative, will takage within five (5) school days of
the receipt of the written grievance. The printipaappropriate District
representative who has authority to make a decwiotine grievance, shall make
such decision and communicate it in writing witfire (5) school days after the
meeting, to the teacher, Superintendent and th& FRZ&sident.

B. Second Stage
In the event a grievance has not been satisfgctesolved at the first stage, the
aggrieved teacher and his/her PCFT designee VelWithin five (5) school days of
receipt of the principal’s written decision or amsvat the first stage, a letter to the
Superintendent requesting a meeting. Within faesg¢hool days after such written
grievance is received by the Superintendent, tiggeged, the principal, and/or the
Superintendent or his/her designee, will meet $olke the grievance. The
Superintendent will file an answer within five &hool days for the second stage
grievance meeting and will communicate it in wigtito the teacher, principal and
PCFT President.

C. Third Stage
If the grievance is not resolved satisfactorlyhie grievant and the PCFT after
the second stage, there shall be a third step dritial arbitration. The PCFT may
submit in writing, within fifteen (15) days of tf&uperintendent’s decision, a request
to enter into such arbitration.

13



D. Selection of an Arbitrato
The parties shall jointly request the Federal idigoin and Conciliation Service
(FMCS) to submit to them a list of five (5) arbtwds names and qualifications.
The panel shall have arbitrators who are membetiseoNational Academy of
Arbitrators. Either party may reject one (1) lisits entirety and request that
another list be submitted. From such list, theypiaitially requesting the arbitration
shall strike two (2) names and the other partylghah strike (2) names. The person
whose name remains shall be the arbitrator. Thi¢rator selected shall be jointly
notified of his/her selection and requested to @cinthe parties with respect to
setting up a time for a hearing.

E. Expenses of Arbitration
The Board and PCFT shall share all expenses irtceqgaally. It is understood that
such expenses will be limited to the arbitrato€s &nd the court reporter’s fee. If
either party requests a transcript from the capbrter, the cost of the transcript is
the responsibility of the party requesting suchuent, unless both parties agree to
split the cost for the transcript. Any legal expesincurred should be paid for by
the party engaging the legal counsel.

F. Powers of the Arbitrator
Insofar as such arbitration is limited solely anaply to interpretation and
implementation of the terms of this Agreement, ludhties agree to abide by the
results of the findings of the arbitrator. Theitgtor shall not have the power to
add to, subtract from, alter, or modify in any wagy of the terms and/or conditions
of this Agreement.

14



7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

ARTICLE VII EVALUATION

Procedure and Instrument

No formal evaluation shall take place until thal&iag Principal or evaluator acquaints

each teacher under his/her supervision with thiuatian procedures and instruments. The

Building Principal or evaluator shall advise suehdher as to whom shall observe and
evaluate the teacher’s performance.

Formal Evaluation and Conference

A formal classroom evaluation shall be defined @ iovolving a classroom visitation of
not less than fifteen (15) minutes and a writteal@ation of the visitation followed by a
conference between the evaluator and the tea&werh conference shall be scheduled
within seven (7) school days of the visitation ahdll be held within fifteen (15) school
days of visitation.

Written Evaluation

The evaluator shall formally evaluate each teacheriting, using an evaluation
instrument. All formal evaluations shall be doniéwthe full knowledge of the teacher.

Number of Evaluations

Non-tenured teachers shall be formally evaluatddast twice a year. Tenured teachers
shall, if determined by the Administration to beessary, be formally evaluated at least
once a year, but not less than once every twodajsy

Constructive Assistance and Deficiencies

The evaluator shall provide the teacher constraassistance to improve the quality of
instruction as well as a written statement of aefyaibncies. Suggestions for improving
deficiencies shall be offered by the evaluatorpgeizing that the responsibility for
improvement rests with the teacher.

Copies of Evaluation and Right to Object

The teacher shall sign copies of the written ev@dnaand receive a copy of said evaluation.

If the teacher feels that his/her formal evaluat®oimcomplete, inaccurate or unjust, he/she
may put his/her objections in writing. The evatuathall sign the teacher’s objection. A
copy of which shall be given to the teacher and(@)eopy attached to the evaluation
report to be placed in the teacher’s official parsa file.

Informal Evaluation

Nothing contained herein shall limit the right afnainistration to utilize informal
observations to evaluate the performance of a ezatiring his/her assigned duties. Any
informal observations which are to be used to etalthe employee shall be reduced to

writing and discussed with the employee prior tmb@laced in the teacher’s personnel file.

Consulting Teachers

Consulting teachers will receive release time tdgom their duties as consulting teachers.
In the event it is necessary to employ a substttupgerform the consulting teacher’s
teaching duties during their consulting time, thleaol district will pay the cost of the
substitute. Participation as a consulting teaghikibe voluntary.

15



7.9 Limited Right to Grieve
Any grievance filed relative to this Article shak limited to violations of the specific
procedures as outlined in Sections 7.1 througla@d®e. All other aspects of evaluation,
including but not limited to criteria, instruments, personalities, shall not be grievable.
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ARTICLEVIII LEAVES

8.1 Sick Leave
The Board shall grant each full-time teacher withS0years of experience eleven (11) paid
sick leave days each school year, each full tiraetter with 16-24 years of experience
twelve (12) paid sick leave days each school yedreach full time teacher with 25 or more
years of experience thirteen (13) paid sick leaassdach school year. Years of experience
shall be years employed with the Pearl City Scimwsirict. The Board shall grant each
part-time teacher eleven (11) paid sick leave @ayh school year prorated to the number
of hours the part-time teacher is employed each dfagny teacher does not use the full
amount of annual sick leave, the amount shall actate to a maximum of 340 days. Sick
leave shall be interpreted to mean personal illrgasarantine at home, serious illness or
death in one’s immediate family or household. Irdrate family shall mean parents,
spouse, brother, sister, children, grandchildreandparents, parent-in-law, and legal
guardians.

Employees shall receive notice of the number ofiaedated sick leave days at the
commencement of each school year. Sick days willfiplied during the term of the
contract. (This is not retroactive)

8.2 Professional Leave
Reasonable expenses for food, travel, registrasind, lodging, not to exceed $150 per day
will be reimbursed. Receipts for all expenseshetal shall be turned into the administration
for review before reimbursement is approved.

8.3 Maternity Leave
A teacher requesting maternity leave will be alldwe utilize twenty (20) sick leave days
for a vaginal delivery or thirty (30) days for aseeean delivery. Any sick days needed in
excess of 20/30 days will require a physician’sten statement regarding the employee’s
inability to return to work. The Board of Educatimay, at its own discretion and cost
verify the employee’s physicians written evaluatidhis the responsibility of the employee
to assure that the proper notification is on filéhe Superintendent’s office and sick leave
will not be granted until such notification frometphysician has been received.

In the event leave is foreseeable, such as lekea far the birth of a child, the employee
must provide at least thirty (30) days advancetaminotice.

If the employee exhausts all of her accumulatedcamcent sick leave and has not been
released by her doctor to return to work the sibmatvill be treated as leave without pay.

8.4 Uncompensated Sick Leaves of Absence
Any teacher or certified personnel who becomesripphysically incapacitated and who has
used all accumulated sick leave during any scheat,\shall be granted an uncompensated
leave of absence for the duration of said schoaf.yén case of any disagreement between
the teacher and the Board of Education as to tbesséy of such leave of absence, the
Board of Education may require the certificate ofiedical doctor of the Board’s choice
giving evidence of such disability and the evideatthe doctor shall be final. All accrued
medical fees for this examination shall be paidig/Board.
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8.5 Personal and/or Emergency Leave
Each teacher shall be granted two (2) personal alafysl pay per school year for the
purpose of personal business which cannot be &tktadat any other time except during
school hours.

Notification for such personal leave shall be mithe principal at least forty-eight (48)
hours before taking such leave, except in the chaa emergency. Personal leave will not
be granted during Parent/Teacher conferences amjdbe first five (5) or last five (5)
attendance days of the school year except unddollbeving conditions: family weddings,
family graduation, legal business, or for speaiffcumstances approved by the
Superintendent or Board. No more than an aggregdleee (3) advance notice personal
leave days will be allowed in the district in amyeq(1) week unless approved by the
superintendent. Unused personal and/or emergeawg ldays for any employee as of June
30 each year shall be added to said employee’'sietick leave.

8.6 Other Leaves of Absence
Upon the recommendation of the Superintendent ami#ther designee, leave of absence
for an extended period of time may be granted kyBbard. Any employee desiring a leave
of absence without pay must submit to the Superdeet, an application in writing at least
seventy-five (75) calendar days before the deslegd of the commencement of the leave.
In emergency cases, the Superintendent may wagveetventy-five (75) calendar days if, in
his/her judgment, the employee submits in writingeaplanation with proper verification
and/or documentation indicating the events, ocoastw occurrences beyond the control of
the employee who requested that the seventy-fisgda@y period be waived.

A. Reasons for Leave
A leave of absence for an extended period of tirag be granted to teachers for any
of the following reasons or purposes: illnessjtary in accordance with the
Military Leave of Absence Act and the Public Emmeyand Services Rights Act,
professional study, government or professionaliseyeducational growth, parental
leave and for such other reasons which, in themetyg of the Superintendent, may
be recommended to the Board for approval.

B. Duration of Leave
Under this policy, no leave shall exceed one (By ymless an extension thereof is
requested by the employee in writing and recommeaihgethe Superintendent and
approved by the Board of Education. Any requesafoextension must be
submitted to the Superintendent no later than wi(88) calendar days prior to the
end of the school year during which the employamiteave. In no event shall any
employee be granted an unpaid leave of absenoceasg of two (2) years.

C. Rights on Leaves
Any teacher on leave authorized by the Board slealiccorded the opportunity, if
the carrier approves, to maintain at their expéineensurance benefits to which an
employee would have been entitled were the emplosgdarly employed.

D. Notification of Intent to Return
Notification of intention to return to the employmef the school district from an
unpaid leave of absence shall be made in writitGedSuperintendent at least sixty-
five (65) calendar days prior to the end of theostlyear preceding the expected
return. Failure to notify the Superintendent, irtiwg, shall be deemed a
resignation.
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E. Conditions Upon Return
Employees returning from an unpaid leave of abssha# be placed on the salary
schedule at the same place (in terms of yearsreicee not in additional hours) that
they occupied at the beginning of the leave urtlesg shall have completed
teaching at least ninety (90) days of the curreaty In the latter case, employees
shall be granted one-half (1/2) year’s credit anghlary schedule if the partial year
of service started before the commencement ofddreel. Employees returning from
an unpaid leave of absence shall resume theirdatily at the beginning of the
school year unless otherwise recommended by therBigndent and approved by
the Board. Prior to the approval of any leave esfjgpursuant to this clause, the
Superintendent and/or the Board may require tleaethployee submit proper
documentation such as statements of a physiciamsambn of higher learning, or
approval by the proper agency of adoption. Upguirakion of the leave and upon
presentation of evidence satisfactory to the BafiE8ducation manifesting
compliance with the conditions of the leave, th@kyee shall be returned to a
position within the school district, however, neicessarily at the same building
and/or position formerly occupied.

8.7 Bereavement Leave
The Board will allow the use of one (1) sick lealasy (per occurrence) for the death of a
close friend or relative other than immediate fgmiln special circumstances the
superintendent may allow the use of one (1) siakdeday for bereavement purposes.

8.8 P.C.F.T. Business Leaves
Business leaves will be granted if the P.C.F.Tirdeto send no more than two (2)
representatives per meeting to local, state, comatmeetings. These representatives shall
be excused without loss of salary or leave daysiged the P.C.F.T. reimburses the
employer for the cost of the substitutes. Thess daay be used on a fractional basis
provided the administration is given three (3) dagtce of intent to do so. No more than
two (2) days shall be granted per representative g .

8.9 Family Medical Leave of Absence
Eligible employees are entitled to twelve (12) warkeks of unpaid family and medical
leave during the twelve (12) month period in aceok with the Family and Medical Leave
Act of 1993. Any other accrued paid or unpaid &aihich qualifies under the Act may be
substituted for all or the corresponding portioranfemployee’s leave entitlement under the
Act. Similarly, if an employee requests paid leémea FMLA-qualifying purpose, the paid
leave shall be counted against the employee’s evdl2) week FMLA leave entitlement if
the employer notifies the employee at the timddélge commences. The District will grant
up to twelve (12) work weeks of family and medileglve in any calendar year (January 1 -
December 31).
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ARTICLE IX REDUCTION IN FORCE

9.1 Reduction - Attrition
When the Board of Education deems it necessamdioce the number of teachers in the
District because of reasons such as, but not ldnmdagdeclining enrollments, inadequate
finance, the elimination of programs, or consolmatevery effort will be made to make
reductions through attrition.

9.2 Reduction - School Code
If this is not possible, then reductions shallh@dcordance with the School Code of lllinois
and this Agreement.

9.3 Bumping and Recall
Tenured teachers shall be given the opportunitgdoh in positions held by non-tenured
teachers for which they meet the requirements fopgr certification of the Illinois State
Board of Education, when such certification is & &t least sixty (60) days before the end
of the school year preceding reduction. Such temeshall be contingent upon the criteria
in Section 9.2 above, and experience in the grakdd or subject area available. Recalls
shall be made according to the School Code ofoikin

9.4 Seniority
For the purpose of this Article, shall be definsdfag length of continuous service within
the District. Said service shall be computed ftbmfirst day of current uninterrupted
employment within the District. The “first day” alhbe defined as the day upon which
duties are performed.
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ARTICLE X ERINGE BENEFITS

10.1 Sheltering Teacher Retirement Contribution
According to authority granted by the Pension Reféwct of 1974, Section 414 (h) (2) of
the Internal Revenue Code, the Board of Educatiypees to pay the amount due to the
Teacher Retirement System from the established ensgtion schedule to the Teacher
Retirement System on behalf of each teacher. TadBwill continue to pay to Teacher
Retirement System from future established compemsathedules, on behalf of each
teacher, the amount due to Teacher Retirement8yate shelter said amount for tax
purposes. Should any of the above be declaredpepiby an IRS ruling or opinion, that
clause or portion thereof shall be deleted frora &greement to the extent that it violates
the ruling or opinion.

10.2 Insurance
A. Hospitalization/Major Medical Insurance

The Board shall pay the single coverage premiumsdoh employee. Each
employee shall have the option to purchase dep¢muirance coverage and have
these premiums deducted from his/her salary. Ansiti@e composed of three
teachers from the PCFT and three Board membersne#i to reevaluate insurance
options. The purpose of the committee will beeiew and select an insurance plan
with a cost increase of twelve percent or less aliywuThe decision of the
committee is binding for that school year.

B. Life Insurance

Each employee shall receive a Board-paid thirbpsand ($30,000) dollar life
insurance policy.

10.3 Pay Periods
Salaries shall be divided equally over twenty{2i&) payments with checks being issued

biweekly on Friday. During the school year, whiea Eriday is a holiday or a teacher non-
attendance, day checks will be issued one (1) basiday prior to that Friday.

10.4 Sheltering Dependent Insurance Premiums
Each employee may designate a portion of his/hepemsation for each contract year as
salary reduction contributions to the extent anleyge so elects to pay the employee’s
share of the cost of coverage under any existirmy@sponsored health, medical,
single/dependent dental or hospitalization insuggslan for employees; provided however,
that salary reduction contributions for any empkgiall not exceed four thousand six
hundred eighty dollars ($4680.00) in any contraary This amount may be adjusted by the
Board if there is a change in the cost of the paldr type of coverage selected by an
employee. An employee may not change coveragé@sglarcontract year because of a
change in the cost of coverages.

Salary reduction contributions shall reduce the leyg®’s compensation ratably on each
payday during the contract year.
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An employee’s initial benefit election shall be reaab part of his Application to Participate.
Thereafter, an employee may change this beneftiefefor a subsequent contract year by
providing written notice thereof to the Board ofoan acceptable to the Board at least
fifteen (15) days prior to the first day of the traat year for which such change is to be
effective. An employee’s benefit election for aontract year shall be irrevocable during
the contract year, except for automatic adjustrpemtided hereinabove and except that in
the event that there is a change in an employeaitiahstatus or number of dependents or
there is a termination of employment of the empédyspouse, an employee shall be
entitled to change his/her benefit election in anea that is consistent with such change in
marital, dependent, or employment status, by pingidritten notice thereof to the Board,
on a form acceptable to the Board. Any such chahg# be effective for the latter of (a)
the first day of the first calendar month beginnnag less than thirty (30) days after the date
such employee’s written notice is received by tibar8 or; (b) the first day of the first
calendar month in which such change occurs.

10.5 Salary Schedule
Salary Schedule(s) are attached and identifiesbaendix A.

10.6 _Co-Curricular Compensation Schedule
Co-Curricular Compensation Schedule is attacheldaentified as Appendix B.

10.7 Tuition Reimbursement
The Board shall pay up to one hundred fifty (150)atfs per credit hour tuition, limited to
$1350 per fiscal year, unless additional creditrb@uwe requested by the administration.
Those enrolled in an approved Masters Degree pmogridl be limited to $2,700 per fiscal
year toward administrator approved graduate levetse(s). This program will commence
upon a teacher reaching tenured status.

10.8 Day Off Without Pay
If a teacher’s request for leave without pay israped, the teacher shall be docked at the
rate of 1/180 of his/her annual teaching salaryughing any extracurricular pay.

10.9 T.H.I.S. Payments
The Board shall pay the T.H.1.S. contribution détirteachers.

10.10 Coursework not related to a master’s degrik@ot be applied to the salary schedule when
the teacher acquires a master’s degree (exampleRas +24 and will not become
Master’s + 24).

10.11 Retirement Incentive (RI)
A. Eligibility
1. Completed at least 10 or more of certified teaclsewyice years in the District
2. Who within the current or within the next 4 yeafgeaching service is eligible
to receive a retirement annuity without discountrirthe TRS of Illinois
3. Filed for participation in the retirement prografrttee Illinois Teacher
Retirement System

B. Procedures
To select the RI, the teacher must submit to thar@an irrevocable written
noticeof intent to retire by August15 of the precedimgythat he/she intends
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to retire in one (1), two (2), three (3), or fod) fears. Note: Teachers, who

decide to take the RI beginning with 2009-10 schy@alr, must submit to the

Board by August 15, 2009 an irrevocable writtengeodf intent to retire at

the conclusion of the selected year/years. FoR@8@9-10 school year

teachers wishing to use the old incentive may rsijines option by August 1,
2009.

C. Benefit
During the final One to Four teaching years, teexheceiving the RI will be paid a
total increase of 2% in said teacher’s salary {@kolg extra duties) over the
previous year’s salary in year 1, 2.5% in saidhegs salary (excluding extra
duties) over the previous year’s salary in yed&9%,in said teacher’s salary
(excluding extra duties) over the previous yeaalaly in year 3, and 4% in said
teacher’s salary (excluding extra duties) overptevious year’s salary in year 4. In
the event that any paid increases applied to &ézaturing the period of the Rl
would cause the teachers creditable earnings teelx6% of the previous year’'s
earnings, the PCFT agrees that the teacher’s salditye reduced, or frozen, at a
6% increase.

1. One Year Notification
Provided timely notice is given as required, thetit will increase the
teacher’s salary (excluding extra duties) in timalfiyear of service by 4% for
said year. The Rl is an increase in a teacherd fiear of salary (excluding
extra duties) to a total of 4% more than the teechalary reported to TRS
for the teacher for the year prior to the finalryekservice.

2. Two Year Notification
Provided timely notice is given as required, thetit will increase the
teacher’s salary (excluding extra duties) in theosd to last year of service
by 3% for said year. The Rl is an increase iraaher’s second to last year
of salary (excluding extra duties) to a total of 8%re than the teacher’s
salary reported to TRS for the teacher for the ypeiar to the second to last
year of service.

3. Three Year Notification
Provided timely notice is given as required, thetfet will increase the
teacher’s salary (excluding extra duties) in thedtto last year of service
by 2.5% for said year. The Rl is an increaseteagher’s third to last year
of salary (excluding extra duties) to a total &%.more than the teacher’s
salary reported to TRS for the teacher for the ypeiar to the third to last
year of service.

4. Four Year Notification
Provided timely notice is given as required, thetfet will increase the
teacher’s salary(excluding extra duties) in thatio to last year of service
by 2% for said year. The Rl is an increase iregher’s fourth to last year of
salary (excluding extra duties) to a total of 2%renthhan the teacher’s salary
reported to TRS for the teacher for the year godhe fourth to last year of
service.
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10.12 Overload Compensation
Overload for an extra classroom responsibility widog equal to 1/8 of base salary. An
overload shall be defined as having to give upepg@ratory period.
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ARTICLE XI FAIR SHARE

11. 1 Non-members
All employees covered by this agreement who areameshbers of the Union, commencing
on the effective date of this Agreement, or upa@irtimitial employment, and continuing
during the term of this Agreement, and so longhay temain non-members of the Union,
shall pay to the Union each month their fair shadrthe costs of the service rendered by the
Union that are chargeable to non-members under atat federal law.

11.2 Certification
The Union shall certify to the Board a fair sham@oant not to exceed the dues uniformly
required of members in conformity with state andefal law and Labor Board rules.

11.3 Payroll Deduction
Such fair share payment by non-members shall beatied by the Board from earnings of
the non-member employees and remitted to the Unitiin ten (10) workdays, unless
required to remit a fee to the Labor Board for escr

11.4 Non-member Payments
The Board shall cooperate with the Union to asaettee names of all employees non-
members of the Union from whose earnings the faares payments shall be deducted and
their work locations and shall provide Union spaxpost a notice concerning fair share.

11.5 Labor Board Rules
The Union and the Board shall comply with the LaBoard concerning notices, objectives
and related matters contained in its fair sharestul

11.6 Appeal Procedure

Upon adoption of any Union internal appeal procedtive Union shall supply the Board
with a copy.

11.7 Indemnification
The Union shall indemnify and hold harmless therBp#s members, officers, agents and
employees from and against any and all claims, désjactions, complaints, suits, or
forms of liability that shall rise out of, or byagson of action taken by the Board for the
purposes of complying with the above provisionghaf Article, or in reliance on any list,
notice, certification, affidavit, or assignmentritghed by the Union.

11.8 Compliance With Law
If, during the term of this Agreement, the LaboraBbor a court of competent jurisdiction
rules any part of this Article void or not enforbég the Union and the Board agree to
convene negotiations on this matter immediatelytliersole purpose of bringing this Article
into compliance with the standards of rulings afldaabor Board or court.
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ARTICLE XIl EFFECT OF AGREEMENT

12.1 Effective Dates and Negotiations
This Agreement shall become effective on August20®9 and shall continue in effect until
August 14, 2011. The PCFT negotiating team shalbte the negotiation process with the
Board of Education no later than January 2011. Agreement may be continued by
mutual consent.

12.2 Contract - Agreement and Limitations
The terms and conditions set forth in this Agreetnepresent the full and complete
understanding between the parties and may be raddhly through written mutual consent
of the parties. It is understood that all rigipswers and authority of the Board not
specifically limited by the language of this Agremmhare retained by the Board. The Board
shall take no action which will violate any of thgecific provisions of this Agreement.

12.3 To Wit:
This Agreement is signed this2day of April, 2009 in witness thereof:

FOR THE PEARL CITY FEDERATION FOR THE BOARD OF EATION
OF TEACHERS, AMERICAN FEDERATION OF C.U. SCHOOL DIRICT #200
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APPENDIX A

SALARY SCHEDULES
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BS
$28,225
$29,213
$30,201
$31,189
$32,177
$33,164
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080

$41,067
$42,055
*$46,007

BS+8
$29,213
$30,201
$31,189
$32,177
$33,164
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055

$43,043
$44,031

BS + 16
$30,201
$31,189
$32,177
$33,164
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031

$45,019
$46,007

BS + 24
$31,189
$32,177
$33,164
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031
$45,019
$46,007

$46,995
$47,983

2009-10

MS
$32,177
$33,164
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031
$45,019
$46,007
$46,995
$47,983
$48,970

$49,958
$50,946

MS + 8

$33,164
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031
$45,019
$46,007
$46,995
$47,983
$48,970
$49,958

$50,946
$51,934

MS + 16
$34,152
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031
$45,019
$46,007
$46,995
$47,983
$48,970
$49,958
$50,946

$51,934
$52,922

MS + 24
$35,140
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031
$45,019
$46,007
$46,995
$47,983
$48,970
$49,958
$50,946
$51,934

$52,922
$53,910

* Cell is locked until all teachers in cell have retired at which time the cell will be eliminated.

MS + 32
$36,128
$37,116
$38,104
$39,092
$40,080
$41,067
$42,055
$43,043
$44,031
$45,019
$46,007
$46,995
$47,983
$48,970
$49,958
$50,946
$51,934
$52,922

$53,910
$54,898
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2009-10 Salary Schedule with TRS

BS BS+8 [ BS+16 | BS+24 MS MS+8 | MS+16 | MS+24 | MS + 32

$28,225 | $29,213 | $30,201 | $31,189 | $32,177 | $33,164 | $34,152 | $35,140 | $36,128

0 $31,153 | $32,244 | $33,334 | $34,425 | $35,515 [ $36,605 [ $37,696 | $38,786 | $39,876

$29,213 | $30,201 | $31,189 | $32,177 | $33,164 | $34,152 | $35,140 | $36,128 | $37,116

1 $32,244 | $33,334 | $34,425 | $35,515 [ $36,605 [ $37,696 [ $38,786 | $39,876 | $40,967

$30,201 | $31,189 | $32,177 | $33,164 | $34,152 | $35,140 | $36,128 | $37,116 | $38,104

2 $33,334 | $34,425 | $35,515 | $36,605 [ $37,696 [ $38,786 [ $39,876 | $40,967 | $42,057

$31,189 | $32,177 | $33,164 | $34,152 | $35,140 | $36,128 | $37,116 | $38,104 | $39,092

3 $34,425 | $35,515 | $36,605 | $37,696 [ $38,786 [ $39,876 [ $40,967 | $42,057 | $43,147

$32,177 | $33,164 | $34,152 | $35,140 | $36,128 | $37,116 | $38,104 | $39,092 | $40,080

4 $35,515 | $36,605 | $37,696 | $38,786 [ $39,876 [ $40,967 [ $42,057 | $43,147 | $44,238

$33,164 | $34,152 | $35,140 | $36,128 | $37,116 | $38,104 | $39,092 | $40,080 | $41,067

5 $36,605 | $37,696 | $38,786 | $39,876 [ $40,967 [ $42,057 [ $43,147 | $44,238 | $45,328

$34,152 | $35,140 | $36,128 | $37,116 | $38,104 | $39,092 [ $40,080 | $41,067 | $42,055

6 $37,696 | $38,786 | $39,876 | $40,967 [ $42,057 [ $43,147 [ $44,238 [ $45,328 | $46,419

$35,140 | $36,128 | $37,116 | $38,104 | $39,092 | $40,080 [ $41,067 | $42,055 | $43,043

7 $38,786 | $39,876 | $40,967 | $42,057 [ $43,147 [ $44,238 [ $45,328 [ $46,419 | $47,509

$36,128 | $37,116 | $38,104 | $39,092 | $40,080 | $41,067 | $42,055 | $43,043 | $44,031

8 $39,876 | $40,967 | $42,057 | $43,147 | $44,238 [ $45,328 [ $46,419 [ $47,509 | $48,599

$37,116 | $38,104 | $39,092 | $40,080 | $41,067 | $42,055 | $43,043 | $44,031 | $45,019

9 $40,967 | $42,057 | $43,147 | $44,238 | $45,328 [ $46,419 [ $47,509 [ $48,599 | $49,690

$38,104 | $39,092 | $40,080 | $41,067 | $42,055 | $43,043 [ $44,031 | $45,019 | $46,007

10 $42,057 | $43,147 | $44,238 | $45,328 | $46,419 [ $47,509 [ $48,599 [ $49,690 | $50,780

$39,092 | $40,080 | $41,067 | $42,055 | $43,043 | $44,031 | $45,019 | $46,007 | $46,995

11 $43,147 | $44,238 | $45,328 | $46,419 [ $47,509 [ $48,599 [ $49,690 [ $50,780 | $51,870

$40,080 | $41,067 | $42,055 | $43,043 | $44,031 | $45,019 | $46,007 | $46,995 | $47,983

12 $44,238 | $45,328 | $46,419 | $47,509 [ $48,599 [ $49,690 [ $50,780 [ $51,870 | $52,961

$42,055 | $43,043 | $44,031 | $45,019 | $46,007 | $46,995  $47,983 | $48,970

13 $46,419 | $47,509 | $48,599 | $49,690 | $50,780 | $51,870 | $52,961 [ $54,051

$44,031 | $45,019 | $46,007 | $46,995 | $47,983 | $48,970 | $49,958

14 $48,599 | $49,690 | $50,780 | $51,870 | $52,961 [ $54,051 [ $55,142

$46,007 | $46,995 | $47,983 | $48,970 | $49,958 [ $50,946

15 $50,780 | $51,870 | $52,961 | $54,051 | $55,142 | $56,232

$47,983 | $48,970 | $49,958 | $50,946 | $51,934

16 $52,961 | $54,051 | $55,142 | $56,232 | $57,322

$48,970 | $49,958 | $50,946 | $51,934 | $52,922

17 $54,051 | $55,142 | $56,232 | $57,322 | $58,413

$41,067 | $43,043 | $45,019 | $46,995 [ $49,958 | $50,946 | $51,934 | $52,922 | $53,910

22 $45,328 | $47,509 | $49,690 | $51,870 [ $55,142 [ $56,232 [ $57,322 | $58,413 | $59,503

$42,055 | $44,031 | $46,007 | $47,983 | $50,946 | $51,934 | $52,922 [ $53,910 | $54,898

26 $46,419 | $48,599 | $50,780 | $52,961 [ $56,232 | $57,322 [ $58,413 [ $59,503 | $60,593
**$46,007
**$50,780

** Cell is locked until all teachers in cell have retired at which time the cell will be eliminated.
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* Cell is locked until all teachers in cell have retired at which time the cell will be eliminated.

BS
$28,688
$29,692
$30,696
$31,700
$32,704
$33,708
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737

$41,741

BS+8
$29,692
$30,696
$31,700
$32,704
$33,708
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745

$43,749

BS + 16
$30,696
$31,700
$32,704
$33,708
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753

$45,757

$42,745 $44,753 $46,761

*$46,761

BS + 24
$31,700
$32,704
$33,708
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753
$45,757
$46,761

$47,766
$48,770

2010-11

MS
$32,704
$33,708
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753
$45,757
$46,761
$47,766
$48,770
$49,774

$50,778
$51,782

MS + 8

$33,708
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753
$45,757
$46,761
$47,766
$48,770
$49,774
$50,778

$51,782
$52,786

MS + 16
$34,712
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753
$45,757
$46,761
$47,766
$48,770
$49,774
$50,778
$51,782

$52,786
$53,790

MS + 24
$35,717
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753
$45,757
$46,761
$47,766
$48,770
$49,774
$50,778
$51,782
$52,786

$53,790
$54,794

MS + 32
$36,721
$37,725
$38,729
$39,733
$40,737
$41,741
$42,745
$43,749
$44,753
$45,757
$46,761
$47,766
$48,770
$49,774
$50,778
$51,782
$52,786
$53,790

$54,794
$55,798
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2010-11 Salary Schedule with TRS

BS BS+8 |BS+16 | BS+24 MS MS+8 | MS+16 | MS+24 [ MS + 32

$28,688 | $29,692 | $30,696 | $31,700 | $32,704 | $33,708 | $34,712 | $35,717 | $36,721

0 $31,664 | $32,773 | $33,881 [ $34,989 | $36,097 | $37,206 | $38,314 [ $39,422 | $40,531

$29,692 | $30,696 | $31,700 | $32,704 | $33,708 | $34,712 | $35,717 | $36,721 | $37,725

1 $32,773 | $33,881 | $34,989 [ $36,097 | $37,206 | $38,314 | $39,422 [ $40,531 | $41,639

$30,696 | $31,700 | $32,704 | $33,708 | $34,712 | $35,717 | $36,721 | $37,725 | $38,729

2 $33,881 | $34,989 | $36,097 | $37,206 | $38,314 | $39,422 | $40,531 | $41,639 | $42,747

$31,700 | $32,704 | $33,708 | $34,712 | $35,717 | $36,721 | $37,725 | $38,729 | $39,733

3 $34,989 | $36,097 | $37,206 | $38,314 | $39,422 | $40,531 | $41,639 [ $42,747 | $43,855

$32,704 | $33,708 | $34,712 | $35,717 | $36,721 | $37,725 | $38,729 | $39,733 | $40,737

4 $36,097 | $37,206 | $38,314 | $39,422 | $40,531 | $41,639 | $42,747 | $43,855 | $44,964

$33,708 | $34,712 | $35,717 | $36,721 | $37,725 | $38,729 | $39,733 | $40,737 | $41,741

5 $37,206 | $38,314 | $39,422 | $40,531 | $41,639 | $42,747 | $43,855 [ $44,964 | $46,072

$34,712 | $35,717 | $36,721 | $37,725 | $38,729 | $39,733 | $40,737 | $41,741 | $42,745

6 $38,314 | $39,422 | $40,531 | $41,639 | $42,747 | $43,855 | $44,964 | $46,072 | $47,180

$35,717 | $36,721 | $37,725 | $38,729 | $39,733 | $40,737 | $41,741 | $42,745 | $43,749

7 $39,422 | $40,531 | $41,639 | $42,747 | $43,855 | $44,964 | $46,072 [ $47,180 | $48,288

$36,721 | $37,725 | $38,729 | $39,733 | $40,737 | $41,741 | $42,745 | $43,749 | $44,753

8 $40,531 | $41,639 | $42,747 | $43,855 | $44,964 | $46,072 | $47,180 [ $48,288 | $49,397

$37,725 | $38,729 | $39,733 | $40,737 | $41,741 | $42,745 | $43,749 | $44,753 | $45,757

9 $41,639 | $42,747 | $43,855 | $44,964 | $46,072 | $47,180 | $48,288 [ $49,397 | $50,505

$38,729 | $39,733 | $40,737 | $41,741 | $42,745 | $43,749 | $44,753 | $45,757 | $46,761

10 $42,747 | $43,855 | $44,964 | $46,072 | $47,180 | $48,288 | $49,397 [ $50,505 | $51,613

$39,733 | $40,737 | $41,741 | $42,745 | $43,749 | $44,753 | $45,757 | $46,761 | $47,766

11 $43,855 | $44,964 | $46,072 | $47,180 | $48,288 | $49,397 | $50,505 [ $51,613 | $52,721

$40,737 | $41,741 | $42,745 | $43,749 | $44,753 | $45,757 | $46,761 | $47,766 | $48,770

12 $44,964 | $46,072 | $47,180 | $48,288 | $49,397 | $50,505 | $51,613 [ $52,721 | $53,830

$42,745 | $43,749 | $44,753 | $45,757 | $46,761 | $47,766 | $48,770 | $49,774

13 $47,180 | $48,288 | $49,397 [ $50,505 | $51,613 | $52,721 | $53,830 | $54,938

$44,753 | $45,757 | $46,761 | $47,766 | $48,770 | $49,774 | $50,778

14 $49,397 | $50,505 [ $51,613 | $52,721 | $53,830 | $54,938 | $56,046

$46,761 | $47,766 | $48,770 [ $49,774 | $50,778 | $51,782

15 $51,613 | $52,721 | $53,830 [ $54,938 | $56,046 [ $57,154

$48,770 | $49,774 | $50,778 | $51,782 | $52,786

16 $53,830 | $54,938 | $56,046 | $57,154 | $58,263

$49,774 | $50,778 | $51,782 | $52,786 | $53,790

17 $54,938 | $56,046 | $57,154 | $58,263 | $59,371

$41,741 | $43,749 | $45,757 | $47,766 | $50,778 | $51,782 | $52,786 | $53,790 | $54,794

22 $46,072 | $48,288 | $50,505 [ $52,721 | $56,046 | $57,154 | $58,263 [ $59,371 | $60,479

$42,745 | $44,753 | $46,761 | $48,770 | $51,782 | $52,786 | $53,790 | $54,794 | $55,798

26 $47,180 | $49,397 | $51,613 | $53,830 | $57,154 | $58,263 | $59,371 [ $60,479 | $61,587
** $46,761
**$51,613

** Cell is locked until all teachers in cell have retired at which time the cell will be eliminated.
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APPENDIX B

CO-CURRICULAR COMPENSATION SCHEDULE
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Activity/Position

Base Pay %

Football - Varsity Head Coach 13
Football - Assistant Coach 8
Football - Fresh-Soph Coach 8
Football - 8th Grade Coach 4
Football - 7th Grade Coach 4
Volleyball - Varsity Head Coach 13
Volleyball - Fresh-Soph Coach 8
Volleyball - 8th Grade Coach 4
Volleyball - 7th Grade Coach 4
Basketball - Varsity Head Coach 14
Basketball - Fresh-Soph Coach 10
Basketball - 8th Grade Coach 5
Basketball - 7th Grade Coach 5
Baseball 10
Softball 10
Track 10
Golf 10

Speech - Varsity Head Coach

Speech - Assistant Coach

Academic Team

FFA Director

Musical - High School Director

Musical - High School Assistant Director

Musical - Instrumental Director *

Play - High School Director

Play - High School Assistant Director

Pearlanna

Howler *

Band - HS (Pep Band & Contests)

Chorus - HS (Show Choir & Contests)

Operetta *

FCCLA *

Student Council *

National Honor Society *

Class Advisor - Senior *

Class Advisor - Senior *

Class Advisor - Junior *

Class Advisor - Junior *

Class Advisor - Sophomore *

Class Advisor - Sophomore *

Class Advisor - Freshman *

Class Advisor - Freshman *

Art Program *

Grade School Academic Activity Coordinator *

K-8 Yearbook Coordinator *

Foreign Language *
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An Additional 1% will be added to each increment after every five years of experience.

(Experience does not have to be within the district)
* - These positions are not eligible for longevity stipends
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